Corporate Values 


Q uality is paramount at Lotus; we will strive 
to achieve the highest level of quality in 
every aspect of our business. 

W e will deal with our employees fairly within 
a system where rewards are based on 
merit. Lotus will strive to provide equal opportunity 
in employment and in compensation. We seek to 
build a diverse work force where the dignity of 
each individual is respected and valued. 

L otus people will bring the greatest degree of 
honesty, ethical behavior and personal 
responsibility to our jobs in order to maintain the 
overall integrity of the company, our products and 
the individuals working here. 

T eamwork and cooperation are essential ingre¬ 
dients in the work environment at Lotus. Each 
employee is expected to be not only an individual 
contributor, but also a contributor to the efforts of 
the group. No one individual is or can be respon¬ 
sible for our success. 

L otus people must have the flexibility to 

respond quickly to situational changes, and 
be open to adjusting behavior accordingly, without 
compromise to our other fundamental values. 

W e place a high value on creativity, 

innovation and initiative; those character¬ 
istics will be eagerly fostered. We will strive to 
maintain an atmosphere where risk taking is 
encouraged and consideration of new ideas is 
supported at all levels of the organization. 

A sense of humor is an important asset. It is 
indicative of the way individuals look at 
themselves, and reflects how they deal with other 
people. It is important that people not take 
themselves too seriously, as they may be the only 
ones that do so. 
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